
EEO is the law 
It is unlawful for Technician Employment actions like: 
 Promotion 
 Training 
 Scheduling 
 Transfer 

 Hiring 
 Termination 
 Leave 
 And more 

To be based on status in a protected class such as: 
 Race 

 Age 

 Disability 

 Reprisal for EEO Action 

 Gender 

 Religion 

 Color 

 National Origin 

Contact the EEO Team for: 
 Training 
 Options 
 Referrals 
 Questions 

 Alternate Dispute 
Resolution 

 Policy guidance 
 Formal Complaint 

 

Your EEO Team: 

  
You must contact the EEO Team within 45 DAYS of an event of alleged 

discrimination. Call the AZNG EEO Hotline 602-629-4561 and someone will get back 

to you within 24 business hours. 

Ms. Celeste Snyder 
State Equal Employment Manager 

celeste.m.snyder.mil@army.mil 

602-629-4811 

Mr. Anthony Castorina 
Equal Employment Specialist 

anthony.j.castorina.civ@army.mil 

602-629-4836 


